
What does the NLRB say about collective bargaining? 

Despite what a union may tell employees, the fact is that if a union wins a 
representation election, it wins the right to represent employees for the purpose of 
collective bargaining.  That’s all.  And except for the fact that employee would then 
have an outsider speaking for them, nothing else would automatically or immediately 
change in the organization.

The National Labor Relations Board (NLRB) enforces rules and guidelines for 
collective bargaining as spelled out in the National Labor Relations Act. This booklet 
is called A Guide to Basic Law and Procedures Under the National Labor 
Relations Act. This book is no longer in print but can be downloaded from the
Internet (www.nlrb.gov).

The guide explains what collective bargaining is and defines the duty to bargain of 
both the union and the employer: 

The duty to bargain is the duty to talk –
not to agree.
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